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Project ECHO® for Campus Suicide Prevention is part of the larger ECHO
educational community that was created by the
University of New Mexico’s Health Sciences Center

In order to support Project ECHO®, we collect the following participation data:
Participant’s name, e-mail, credentials, role, and institution

These data allow Project ECHO® to measure, analyze, and report on the movement’s
reach. It may be used in reports, on maps and visualizations, for research, for
communications and surveys, for data quality assurance activities, and for decision-making
related to new initiatives.

Data Collection




Logging on as an ECHO® participant through Zoom serves as
permission to be included in the reporting and to be recorded. Each
session is recorded, stored, and made available to other ECHO

participants.

We will record the introduction and didactic portions of our sessions

We will NOT record case presentations

Portions of sessions will be recorded



1. Overview of ECHO® session (12:00 pm)
2. Introductions (12:05)
3. Didactic Presentation (12:15 pm)
4. Case presentation (12:50 pm)
A. Case presented (5 min)
B. Clarifying questions
a. ECHO® participants
b. CSPCVA hub
c. Case summary by ECHO® discussion leader
C. Recommendations
a. ECHO® participants
b. CSPCVA hub
c. Summary of recommendations by ECHO® discussion leader

5. Closing remarks and questions (1:25 pm)

What Does an Session Look Like?




Participation Tips

*All participants are muted during the presentation.

*If you have a question or comment during discussions, please raise your
hand. We will call on you. Press your space bar to talk.

*\We encourage participation. (Reminder: participation is recorded.)
*|f you called with a phone to hear the audio, hit *6 to unmute yourself.

*For technical problems (such as echoing, audio level etc.), use the chat
function to contact our IT specialist, Gabe Anderson, who will assist.




CE Credits
for Project ECHO for Campus Suicide

Prevention will be available through
James Madison University.

(see Project ECHO syllabus or website for more info)




Protecting
Privacy
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Figure 19.2. Percentage of 18- to 24-year-olds enrolled in college, by race/ethnicity: 2000-2016
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Figure 6. Six-Year Outcomes by Race and Ethnicity (N=2,824,569)*
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Figure 5. Percent Completed, Stopped-Out, and Still Enrolled Six Years After Enrolling by Race/Ethnicity: 2014 Entering Cohort
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Common Barriers

Encountered by
Students of Color




- Graduates of underresourced
schools may be underprepared
academically

- May not have been in college
preparatory track in high
school

Barrier. Academic Preparation




- Educational and career trajectories

- Higher ed academic process (e.g., applying for financial aid,
acquiring textbooks)

- Family and cultural
expectations for younger
family members

- Time commitment
required to succeed

When the family does not understand, they may not
support the student o6os aca

Barrier: Minimal Knowledge of Higher
%AOAAOEIT AU 300AAT 060




- Students of color at PWIs may differ
from their peers and faculty/staff in
their:

Interactions with elders or authority
figures

- Verbal communication style (e.g.,
volume, expression)

Nonverbal communication style (e.g.,
eye contact, proximity to conversational
partner, physical contact)

Barrier: Cultural Differences




- Cost of college increasing; grants and
scholarships are decreasing S

- Family objections to loans

- Unexpected expenses may be harder
to cover (e.qg., parking, books and
materials, food)

- Obligated to work to defray costs,
limiting their campus and and
academic involvement

Barrier: Financial Costs




- Being the only one or
one of very few students
of color in their class or
program.

- Inadequate confidence
or comfort to mix in
with their peers

Barrier: Feelings of Isolation and Alienation



- Students may begin to
guestion their abllities and
academic potential

- Some students may think that
they lack the skills of their
peers

Barrier: Impostor Syndrome




A Multiple
Mentorship Model




Mentorship Supports Equity - Effective mentorship is credited for
increasing success in minority students

and professionals

- No one mentor is equipped to provide
guidance on a variety of mentoring needs
that a student of color may have.

- Multiple mentorship model: Student
identifies mentors in 5 areas:
* Academic
* Research
* Peer
* Career/professional development
* Clinical*
- Can come from within or outside of the
OOOAAT 660 AAAAAI EA
- Mentors evolve over time




Academic Mentor

Serves as an external monitor of the overall academic
progression of the student

Provides guidance on questions to ask professors and advisors
Provides tips for academic success

Points out coursework that suits their interests and academic
needs
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Research Mentor

Assists students in considering research
Helps the student identify a research advisor
Helps the student find (paid) research opportunities

Supports them through the research process (e.g.,
understanding IRB, presenting and publishing their research)

Does not need to have a similar research area




Peer Mentor

Successful racial/ethnically diverse student at a similar stage or
further ahead in their education

Can be from the same department or a different department (or
Institution)

Provides studentrelated advice

Connects peers with other students of color in their network
(on and offcampus)




Professional Development Mentor

Connects student with professionals outside of academia
Extends professional opportunities to the student
Can teach the student how to navigate

- 00T 1 EOEAOS 1T &£ AAAAAI EA
* Professional challenges rooted in cultural bias

Helps students find work and internship opportunities related to their
studies

Helps students craft a professional website and resume/CV
Reviews job postings and encourages students to apply
Hosts mock interviews




Clinical Mentor

- 0OAEAOOAA Al EI EAAI A@bPAOO EI

Aids in networking for the student and sharing clinical
opportunities

Helps the student stay connected to current clinical
advancements used in clinical settings




- Consider the backgrounds, identities, and experiences that
students bring to the table.

- Consider how you might serve as a mentor.

- Consider who in your network could serve as a mentor to students.
- Establish rapport with the mentee in order to assess any barriers.

- Help them identify their strengths, skills, knowledge, and progress.

- Assist the student in problemsolving their barriers.

What Does this Mean for You?




Mentoring, Academic
Success, and a
Comprehensive
Approach
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The Campus Suicide
Prevention Center

www.CampusSuicidePreventionVA.org/




Case

Presentation




Who Wants to Present a
Case?

Calling
All to Vv,
Volunteer!




Interested in CAMS Training?

3 hour online course for counseling
professionals in a suicide-specific
treatment model

Contact Jane - wigginjr@jmu.edu




NSPL Wallet
Cards Available

Contact Jane Wiggins

Let her know how many packs
of 100 you would like

The Lifeline
is FREE,
confidential, and
always available.

HELP
a loved one,
a friend,
or yourself.
Community crisis centers
answer Lifeline calls.
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1-800-273-TALK (8255)

Learn the
Warning
Signs.

Suicide Warning Signs

These signs may mean someone is at nisk for suicide. Risk is greater if a behavior
is new or has increased and if it seems related to a painful event, loss, or change.

# Talking about wanting to dieorto % Increasing the use of alcohol
kill oneself. or drugs.

# Looking for a way to kill oneself,
such as searching online or
buying a gun.

# Talking about feeling hopeless or
having no reason to live.

# Talking about feeling trapped orin # Showing rage or talking about
unbearable pain. seeking revenge.

+ Acting anxious or agitated;
behaving recklessly.

+ Sleeping too little or too much.

+ Withdrawing or feeling isolated.

# Talking about being a burden
to others.

* Displaying extreme mood swings.

Suicide Is Preventable.
Call the Lifeline at 1-800-273-TALK (8255).

Project

ECHQO,



mailto:wigginjr@jmu.edu

Check your Inbox:

Evaluation form link
Link to video of today’s didactic and PowerPoint
Additional Resources

«Case presentation form link




Thanks for your participation!

We hope to see you next semester!

Wellness Recovery Action Planning
Tuesday, February 16, 2021 (12 - 1:30 PM)




